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nother month come and gone, and another 
exciting issue of The Kanata Networker has been 
created. When we embarked on this journey, the 

idea was to create a tool for connecting our community. 
An intelligent conversation with the business communi-
ty, about the business community. With this May issue, 
we have responded to your comments and suggestions, 
and grown the content again. We hope you enjoy the 
read. Please let us know what you think. As always,  
we would love to hear from you.

With the nicer weather, comes the ability for us to leave 
our offices and enjoy the great outdoors during our work 
day. We are fortunate in Kanata North to be able to walk 
out of our offices and literally walk right into nature. 
Consider getting outside more this month. Take a break, 
go outside for some fresh air, take a walk at lunch. We 
are excited to be starting a walk/run club this month on 
May 7th. Check out our website for more details. We 
are also celebrating Ride Your Bike to Work Month with 
a Lunch and Learn on May 5th. Being active makes us 
more productive. Consider it.

As always, thank you for your interest in your BIA.  
I hope you enjoy the read.

Sincerely,

A
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experience brookstreet

Five Twenty Five Legget Drive | Ottawa Ontario K2K 2W2 
613.271.1800 | brookstreet.com   

/Brookstreet @ BrookstreetOtt

   276 four-diamond guestrooms  Modern conference & business meeting facilities
 Inspired cuisine at Perspectives Restaurant  Options Jazz Lounge with live jazz every evening

  Au Natural Spa  Flex Fitness Studio  Indoor and outdoor saltwater pools
  Zone 525 interactive games room  B Café serving Starbucks coffee

experience the marshes 

Three Twenty Terry Fox Drive | Ottawa Ontario K2K 3L1

613.271.3370 | themarshesgolfclub.com 

   The Marshes 18-hole championship golf course designed by Robert Trent Jones Jr. & Sr. 
 European PGA approved 9-hole short course, Marchwood  Modern meeting facilities

  Eclectic dining at Ironstone Grill  Jones Lounge for social gatherings  
 Enjoy Thirsty Thursdays with the Dueling Pianos

/MarshesGolfClub @MarshesGolfClubt

http://www.marshesgolfclub.com
$$$/Dialog/Behaviors/GoToView/DefaultURL
https://www.facebook.com/marshesgolfclub
https://twitter.com/MarshesGolfClub
http://www.brookstreet.com/
http://www.brookstreet.com/
https://www.facebook.com/Brookstreet
https://twitter.com/BrookstreetOtt


R U N  O T T A W A  P R E S E N T S  T H E 

TUESDAY | MAY 13 | JUNE 10 | JULY 8 | AUGUST 12
LOCATION: RICHCRAFT RECREATION COMPLEX, 4101 INNOVATION DRIVE

2014

BEAVER CHASE

www.runottawaclub.com
FIND OUT MORE AT

Test your fitness with a fun, affordable  
evening race in your community!

2K/6K
RACES START 

6:30 P.M. 

REGISTER BETWEEN  
5:30 AND 6:25 P.M. 

REGISTRATION FEES 
$5 FOR ADULTS 

$2 FOR KIDS  
(14 AND UNDER)

http://www.runottawaclub.ca/
http://www.kanatanorthbia.ca/
http://www.runottawaclub.ca/beaver-chase-running-series-2/
http://www.runottawa.ca/
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By JS Communications

he recent acquisition of nordion by american-based 
sterigenics is a win-win for both companies, accord-
ing to nordion spokesperson Tamra benjamin, Vice 

president of public and Government relations.

The acquisition, expected to close in the second half of this 
year, will see nordion operating as a standalone business 
within sterigenics, with no major impacts on the day to day 
activities of its employees. with its headquarters in Kanata, 
nordion is a health science company that provides products  
to more than 40 countries around the world used for the 
prevention, diagnosis and treatment of disease, such  
as sterilization technologies and medical isotopes.

“in the short term, nordion customers should expect business 
as usual. over the long run, we look forward to working with 
existing and new reactor partners to create a larger and more 
reliable supply of cobalt-60 for the future,” says sterigenics’ 
chief executive officer Michael Mulhern in a press release.

SterigenicS acquireS nordion inc.

both nordion and sterigenics share a similar focus on client 
service and a mission to protect global health, recognizing the 
critical nature of their work in positively impacting global public 
health, according to benjamin.

“nordion will continue to serve all of its customers and, post-
transaction, it will continue to operate and provide services  
in much the same way that it does today continuing to make  
a difference in the lives of people and families where we live 
and work,” she says.

For the workforce at nordion, the benefit of this transaction  
is that sterigenics wants to keep nordion strong and stable 
while pursuing opportunities for further growth, benjamin  
says. its employees ultimately want to see nordion grow  
and succeed.

“sharing similar values with sterigenics that include a strong 
emphasis on safety and quality, this unique combination of 
employee talent and product knowledge and future investment 
for growth will continue to support our employees, customers, 
community and business,” she concludes.

T

a nordion medical isotope production team actively engaged in retraining and work-hardening exercises following the May 2009 nrU shutdown.
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EDxKanata

did we get your attention?  
TedX talks are intended to be 

idea-focused, covering a wide range  
of subjects to foster learning, inspiration 
and wonder. we want to host a Tedx 
talk in Kanata this fall, but we need your 
help. what are some topics, questions 
or ideas that you would like shared? 
we want to uncover interesting people 
with equally interesting stories and ideas 
to share with Kanata. send us your 
thoughts!

Kanata north Community  
rECognition awarDs

congratulations to the outstanding 
organizations who were nominated  
for organization of the year 2014.

The awards were handed out by Mari-
anne wilkinson, with Mayor Jim watson, 
on april 27th. The Kanata north bia 
would like to extend our congratulations 
to these businesses for their nomination 
and their outstanding contributions  
to our community.

•	cisco systems

•	home depot

•	 icenet wireless

•	 investors Group

•	Kanata Food cupboard

•	Techinsights

•	The children’s place daycare

The recipient of the award for 2014 
organization of the year is investors 
Group. investors Group has been  
a very large supporter of the Kanata  
Food cupboard for a number of years. 
From 2006 to 2012, they donated ap-
proximately $18,000. Last year, in addi-
tion to the usual support and donations 
that investors Group ottawa-Kanata 
gives the Kanata Food cupboard,  
they also started a golf tournament.

The inaugural 2013 investors Group 
Golf Tournament was organized by its 
staff, and resulted in a fabulous day of 
golf, raising $8,000 in just one day for 
the Kanata Food cupboard.

This was the largest corporate donation 
received by the Kanata Food cupboard 
in a number of years, and it came  
at a time of growing need within the  
community.

The company has embraced this 
corporate-giving philosophy and gives 
back to the communities where its of-
fices are located. This corporate culture 
is unique and is certainly worthy of 
recognition.

nEw sChool sitE

as many have noticed, preparations 
have begun on a property at the cross-
roads of March road and Terry Fox 
drive. These are KnL lands that have 
been designated for a new school.  
The ottawa-carleton district school 
board is considering this site as an 

alternative to the 2101 - 3101 innova-
tion drive site the city denied rezoning 
on for a new elementary school. stay 
tuned for more information on this in  
the coming months.

401 marCh roaD

at the southwest corner of March road 
and station road (beside innovapost),  
a site plan application, as well as Zon-
ing bylaw amendment, has been made 
for this property to allow for a one storey 
commercial plaza containing a gas bar 
and car wash, two restaurants with drive 
thru facility, and a commercial building 
that will hold a medical facility.

stuDy on BuilDing hEights in 
Kanata

The city is currently reviewing building 
heights throughout Kanata. More infor-
mation is available on the city’s website.

run/walK CluB

in partnership with Free Form Fitness, 
the Kanata north bia is thrilled to 
announce the start of a walk/run club 
happening every wednesday at noon. 
it is free to join, and advance registra-
tion is not required. simply show up on 
the southwest corner of solandt and 
Legget drive at noon every wednesday 
throughout the warmer months, starting 
May 7th. Meeting spot on the corner  
of Legget drive and solandt. watch  
for the sign.

t

mailto:info%40kanatanorthbia.ca?subject=TED%20Talk%20Kanata
http://ottawa.ca/en/city-hall/public-consultations/planning-and-infrastructure/zoning-study-building-heights-kanata
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Kanata north sign

you can expect to see this sign re-
vamped in the coming months to better 
reflect our business community. have 
any ideas for making this sign great? 
we’d love to hear them! email us

may 5th

noon, ride your bike to work Month  
– Lunch and Learn

Join us in suite 132 at 555 Legget 
drive to kick off ride your bike to work 
Month with an informative Lunch and 
Learn – introduction to cycle commut-
ing. ever contemplate riding your bike 
to work? here is your chance to learn 
more about making it happen. starts 
promptly at noon. bring your lunch  
and enjoy the presentation.

may 6th

1st evening of golf for the Kanata north 
bia and The Marshes women’s Golf 
society

Join us for 20 weeks of golf, lessons, 
and socializing. More details and regis-
tration information available here.

may 6th

5pm Tech Tuesday, The Marshes  
Golf club

wesley clover invites you to join bruce 
Good from the conference board of 
canada, and dr. sorin cohn from bd 
consulting, for some detailed insight 

into a challenge facing not only tech-
nology firms, but much of canadian 
industry. Topic: Managing innovation, 
and a canadian paradox. More informa-
tion and registration here.

may 28th

Kanata north networking event 5-7pm 
The Marshes Golf club

don’t miss the opportunity to come out 
and network with others in the Kanata 
north business community. Great 
opportunity to network in an intimate, 
relaxed setting. register here.

may 29th

heart & stroke big bike event, Kanata 
research park 355 Legget drive

corporate team entries and individual 
riders interested in participating in this 
event should contact area coordinator, 
Jeff Larocque.

JunE 5th

10-2pm Kanata north Job Fair,  
brookstreet hotel

companies interested in participating 
should contact info@kanatanorthbia.ca 
for more information.

Job seekers watch our website for 
more details www.kanatanorthbia.ca

mailto:info%40kanatanorthbia.ca?subject=Kanata%20North%20Sign
http://www.kanatanorthbia.ca/announcing-the-kanata-north-bia-partnership-with-the-marshes-womens-golf-society/ 
http://www.wesleyclover.com/wesley-clover-foundation/tech-tuesday/
http://www.kanatanorthbia.ca/event/kanata-north-bia-april-networking-event-2/
mailto:jlarocque%40hsf.on.ca?subject=Big%20Bike%20Event
mailto:info%40kanatanorthbia.ca?subject=Kanata%20North%20Job%20Fair
http://www.kanatanorthbia.ca/


Kanata North
TALENT CONNECT

JOB FAIR
June 5th 10am – 2pm

Brookstreet Hotel

THE KANATA NORTH BIA IS PLEASED TO ANNOUNCE

Join us for what is sure to be a great day! 
Let us bring quali�ed, ambitious job seekers 
to you.

•  Designated Booth Space

•  Electricity Available (first come first serve)

•  Refreshments & Snacks Provided.

•  Free Parking, Free Wifi available.

If you would like to participate please contact 
info@kanatanorthbia.ca for registration form.

We ask for a $50 participation fee from each 
business so we ensure your space is reserved.

http://ottawa.ca/en
http://www.kanatanorthbia.ca/
http://www.kanatanorthbia.ca/event/kanata-north-job-fair-employer-registration-only/
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aren sparks has been passionate 
about horses for as long as she 
can remember. a competitive 

show jumper, she was particularly 
intrigued by how a young carefree foal 
matured into an adult mare, trained and 
ready for the trials and tribulations of 
competition.

“That aspect of the relationship between 
human and horse is my favourite,” says 
sparks. “Growing with an animal that 
you put your trust in, and nurturing that 
trust is extremely rewarding.”

Today, sparks, daughter of high-tech 
mogul sir Terry Matthews, is further-
ing that passion by spearheading the 
revamp of the former nepean national 
equestrian park into wesley clover 
parks, an initiative of Matthews’ wesley 
clover Foundation.

while the immediate task is to reopen 
the riding school and campground, 
sparks says the fuller vision will be built 
out over time with more than $30 million 
being put toward the new facilities in the 
next few years.

sparks is optimistic about what the 
revitalized facility will mean for Kanata 
and ottawa Valley residents.

“The Matthews family sees this project 
as our way to give back to the com-
munity,” says sparks. “it’s definitely a 
personal passion of mine, but it comes 
down to increasing people’s access to 
the outdoors and offering a variety of 
meaningful programming that will be 
accessible to all residents.”

wesley clover parks will include riding 
stables and a brand new grandstand 
that will attract international competi-
tions. ian Millar, two-time winner of 
the show Jumping world cup and an 

olympic silver medalist, has been a key 
advisor in the development of the park’s 
riding school from its infancy, which will 
be aptly named the ian Millar school of 
horsemanship. There will also be trail 
riding and equine therapy offered.

beyond the equestrian park, plans call 
for a series of trails, a campground, 
recreation facilities, a forest school for 
preschool and kindergarten children, 
soccer fields, and cross country ski 
access.

if sparks could look into a crystal ball, 
and see five years down the road, her 
impressive vision is one that will shape 
Kanata’s future for the better.

“in five years, what i would really love 
is a robust schedule of activities being 
offered year-round at wesley clover 
parks. ideally, every saturday and 
sunday, you wouldn’t need to check a 
website to know something is going on 
there. whether it’s pony rides, win-
terlude west, or cross country skiing, 
wesley clover parks would simply be a 
hub of activity for everyone of all ages.”

ViSion for equeStrian Park reVitalization

K
One of Community Inclusion

It’s definitely a personal passion of mine, 
but it comes down to increasing people’s 

access to the outdoors and offering a variety 
of meaningful programming that will be  
accessible to all residents.
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onrad Lewis founded esight,  
a company that develops digital 
eyewear that enables people  

with low vision or legal blindness to  
see, in december 2011. originally, he 
was the only employee at esight, but 
now the company has almost 20 full 
time employees and another 15 part 
time contractors in a variety of disci-
plines including engineering, product 
development, sales, human resources, 
and management.

what EvEnts in your pErsonal  
lifE DrovE you to launCh Esight?

Low-vision has had a profound effect 
on my personal life as my two sisters 
are legally blind. both have an inherited 
retinal disease called stargardt’s that 
interferes with their central vision while 
leaving some peripheral vision intact.

what was thE BiggEst hurDlE  
in gEtting your BusinEss off  
thE grounD?

There were many challenges in the  
early days at esight but ensuring the 
technology was accepted in the clinical 
community was among the most impor-
tant. building a solid foundation in that 
community, with an advisory board of 
great eye doctors, was very important.

EntrEprEnEur Spotlight:

C

Founder and Vice Chairman of eSight
Conrad Lewis

what rEvolutionary proDuCts  
has Esight DEvElopED?

esight’s breakthrough technology is our 
proprietary eyewear that allows people 
with certain kinds of legal blindness 
to actually see. Using an integrated 
system of technologies, esight eyewear 
compensates for many visual impair-
ments, including stargardt’s, diabetic 
retinopathy, retinopathy of prematurity, 
optic nerve hypoplasia, and a variety 
of other optic nerve problems. The 
eyewear has proven very effective for 
customers aged 8-80 and it is the only 
technology, medical or otherwise, that 
restores vision.

how Do you mEasurE thE suCCEss 
of your proDuCts?

we measure success in various ways. 
First, we ensure that the esight eyewear 
provides good visual acuity and contrast 
vision to clients with visual impairments. 
second, we are always measuring cus-
tomers’ satisfaction and engagement 
after they take esight home as we  
want to ensure that they succeed in 
using the technology. Finally, as a busi-
ness, we are building towards achieving 
long-term profitability and growing  
the company’s internal resources.

what qualitiEs arE uniquE to 
Esight that ContriButE to its 
suCCEss?

esight is a unique intersection of  
engineering expertise, a pressing  
medical problem, and entrepreneurial 
spirit. we have built a team that truly 
believes that the work we do changes 
people lives.

Low-vision has had a profound effect on my personal life 
as my two sisters are legally blind. Both have an inherited 

retinal disease called Stargardt’s that interferes with their 
central vision while leaving some peripheral vision intact. 

build a proof of concept 
product early. if you don’t 

have a product ready, resist 
approaching the venture 
capital community and find 
other means of getting your 
proof of concept built.

Leverage government 
funding wherever it is 

available. The sr&ed tax 
credit is an excellent resource 
to fund research and devel-
opment and should be used 
to its fullest.

carefully manage early-
phase human resources. 

as you are starting up, con-
sider where contractors may 
be more advantageous than 
full-time resources and build 
capacity quickly that way.

1 

2 

3 

Conrad lewis’ advice 
to Entrepreneurs

why DiD you ChoosE Kanata north 
to housE your BusinEss?

Kanata north is home to an important 
technology cluster and it provides a 
variety of benefits to a young business 
like esight. There is an exceptional 
talent pool in the area from which we 
draw a variety of expertise. our offices 
at Kanata research park put us in the 
heart of that cluster, close to many 
amenities.
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wan reid is the power and electri-
cal systems lead on neptec’s 
rover Team. he works closely 

with neptec’s space agency custom-
ers and the other design leads, and is 
responsible for the concept develop-
ment, design, assembly, integration, test 
and operations of power and electrical 
subsystems for robotic planetary vehicle 
applications.

what is a typiCal Day liKE for you?

My days vary widely; i could be at my 
desk reviewing radiation susceptibility 
requirements, i could be in a meeting 
deciding how best to design a rover’s 
motor system, i could be in the lab  
measuring a rover’s power bus with  
an oscilloscope or i could be in the  
field at a remote mission control site 
operating the rover during a simulated 
lunar mission.

what proJECts arE you involvED  
in outsiDE of nEptEC?

This past January i was selected to be 
a crew engineer on a two-week high 
fidelity Mars mission simulation in the 
high altitude Utah dessert. aside from 
my responsibilities as crew engineer 
i conducted field testing of a robotic 
platform – the Kuon – and some associ-
ated sensors including a stereo camera 
system designed here at neptec. Last 
summer i completed the international 
space University’s (isU) space studies 
program – a nine-week interdisciplin-
ary course on space at the isU main 
campus in strasbourg, France.

tEll mE morE aBout thE Kuon.

The Kuon is a four-wheeled robotic ve-
hicle that was developed by a company 
in colorado called roadnarrows. They 
provided Kuon as a testing platform for 
the simulated Mars mission i described 
above. The Kuon is a capable, rugged 
off-road machine that had no problem 
operating in any of the rocky and dusty 
Mars-like terrain where i exercised it.

what’s BEEn thE most mEmoraBlE 
EvEnt in your profEssional  
CarEEr?

This is a difficult question. i had the 
chance to work at nasa’s Mission 
control center in houston for nine  
of the last 12 space shuttle missions. 

withQ/A CornEr

E

Th
e

ewan reid

I had the chance to work at NASA’s Mission 
Control Center in Houston for nine of the last 

12 Space Shuttle missions. I’ve conducted numerous  
testing and verification activities at NASA’s Kennedy  
Space Center including testing on the Space  
Shuttle on the launch pad just days before launch.

i’ve conducted numerous testing and 
verification activities at nasa’s Kennedy 
space center including testing on the 
space shuttle on the launch pad just 
days before launch. but i think the high-
light so far was manning the roVer 
console operator position during a 
nasa-led field trial on a volcano top  
in hawaii where our rover – artemis Jr 
– was tested along with nasa science 
hardware in a simulated mission to find 
water on the lunar pole.

iDEally, whErE Do you sEE yoursElf 
in 10 yEars?

in ten years i would like to be able to 
say that i was a lead designer and a 
flight controller on a team that put a 
canadian rover on the Moon and helped 
prove the existence of water ice there.

http://www.roadnarrows.com/Kuon/product-overview/
http://www.neptec.com/technology/Artemis-Jr-Rover.php


Bill practices civil litigation and 
employment law. He has 
worked as a Crown Prosecutor 
and has represented clients at 
the Ontario Human Rights 
Tribunal, the Ontario Labour 
Relations Board and the 
Ontario Courts. As part of Allan 
Snelling’s litigation practice 

group, Bill has experience advising clients on all aspects of 
employment law, human rights complaints, insurance claims, 
commercial litigation and construction disputes.

wparker@CompellingCounsel.com
613-270-8600 x 239

Megan specializes in working 
with entrepreneurs to provide 
all legal supports to enable their 
business.  Megan has years of 
experience advising companies 
on all manner of business 
issues, including incorporation 
and structuring, mergers and 
acquisitions, financing and 

transitioning. Megan also provides specialized advice on 
corporate employment matters, including employment 
contracts, compensation, HR management and terminations.

mcornell@CompellingCounsel.com
613-270-8600 x240

@ Allan Snelling LLP | Main Boardroom, Suite 600, 340 March Road, Ottawa, Ontario

Join Bill Parker, employment lawyer and Megan Cornell, business lawyer, at one or all of these 
complimentary sessions designed to bring business owners and senior managers up to date on the             

most recent HR law developments.  

REGISTRATION REQUIRED: WWW.ALLANSNELLING.EVENTBRITE.CA

HOT TOPICS IN HUMAN RESOURCES
Beginning, Managing and Ending Employment: A Series

SAFEGUARDING YOUR INTELLECTUAL PROPERTY AND OTHER HIRING ISSUES
Thursday, May 22, 2014 5:30-7:00pm

MANAGING MENTAL HEALTH AND OTHER ISSUES IN THE WORKPLACE
Thursday, June 5, 2014 5:30-7:00pm

PROTECTING YOUR COMPANY ROLODEX - EMPLOYEE TERMINATIONS
Thursday, June 19, 2014 5:30-7:00pm

http://compellingcounsel.com/
http://www.eventbrite.ca/o/allan-snelling-llp-5216810829


20 Shirley’s Brook Drive, Kanata

Call 613-591-8939

Your parents helped 
you cross the street...
Now they need you  
to help them make  
the right decision.

At Chartwell, our professionally 
trained staff can help you 
navigate the decision-making 
process and help you  
decide on the best option.

Call today to arrange 
your personal visit and 
complimentary lunch!

Chartwell offers its residents a 
secure and rewarding lifestyle that 
they can be happy to call home.

http://www.chartwell.com/landing-page/index.html
http://www.chartwell.com/locations/chartwell-kanata-retirement-residence/index.php?gclid=CJqEgv6LhL4CFe87MgodXSUA3A
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on’t be surprised if you see 
more cyclists than usual on  
the roads and trails this May.

brought to you by the city of ottawa, 
May officially kicks off bike to work 
Month and many Kanata residents  
have committed to cycling to their  
office for its duration.

“This is a great initiative that gets the 
community together to focus on the 
ease, convenience and health benefits 
of cycling,” says Kathleen wilker, a 
transportation demand management 
program coordinator at envirocentre.

To celebrate the city wide initiative  
which kicked off at city hall on May  
1st, envirocentre has coordinated a 
series of events on behalf of the city  
of ottawa, including a free public lunch 
and learn in Kanata north on May 5th 
from 12 p.m. to 1 p.m.

Various prizes will also be given out to 
those individuals and companies who 
log onto biketoworkottawa.com and 
pledge to pedal and win during May. 
For cyclists riding on a workplace team, 
prizes will be given to the team cycling 
the most kilometres during the month 
of May and for convincing the largest 
number of new cyclists to sign up.

“we really want to encourage as many 
people to get involved in ottawa’s bike 
to work Month as we can. we are 
especially reaching out to people who 
are interested in biking to work but are 
not sure where to start,” wilker says.

people might hesitate to start biking to 
work due to the long distance, but there 
are so many options available, she says. 
people can ride in their local neighbour-
hoods to a transit station where they 
can either lock up their bikes or use 
the rack and roll bike racks on many 
oc Transpo busses to bring their bikes 
with them, allowing them to travel much 
greater distances.

“people who ride their bikes to work, 
even if it’s just for part of the way, 
experience significant savings on gas 
and parking, enjoy the health benefits  
of exercise, reduce their carbon foot-
print and are generally less stressed  
in the workplace,” adds wilker.

For beginners, an important first step 
to riding is choosing the right bike, she 
says, and many prefer a city bike that 
allows them to sit upright and see their 
surroundings and traffic easily. wilker 
also encourages people to map out  
their bike routes by selecting to travel  
by bicycle when using Google Maps, 
and to try out the different routes on  
the weekends or with a coworker to  
see what route they are most comfort-
able with.

Kanata north is an ideal place for 
people to commute to and from work  
by bike because much of the existing  
infrastructure is already there, such as 
the busses equipped with bike racks 
and the paved shoulder lanes for 
cyclists, says Kanata north councillor 
Marianne wilkinson, who also sits on 
the city’s Transportation committee.

The city’s 2013 Transportation Master 
plan included an extension of a paved 
shoulder from herzberg road to March 
road, and this will be implemented 
some time in 2014 which will be ex-
tremely beneficial for cyclists in the  
area, she adds.

other bike to work events will include 
“Gear up, check up, and ride” on May 
10th where people can get discounted 
items on bike safety equipment from 
retailers listed on adoptahelmet.com 
and free bike assessments, and “bike 
to school and work day” on May 21st 
to encourage parents and their children 
to commute by bike together. rightbike 
will also be at city hall for the first three 
weeks of May offering bike repairs.

For more information on events or  
for the location of the lunch and learn  
click here.

A - air: are your tires  
properly inflated?

B - brakes: do you come  
to a complete stop when  
you apply your brakes?

C - chains: is your chain  
running smoothly?

1412 residents participated  
in bike to work Month

363 workplace team  
members participated

138 workplace requested 
electronic workplace toolkits

53 workplace teams  
registered to pedal and win

17 Lunch and Learns on  
cycle commuting, bike  
Maintenance and safe  
cycling were delivered

the aBC’s of Being  
ride-ready:

2013 Bike to work month  
by the numbers

Kanata north engineer bojana Kolbah poses with  
her son, and her cargo bike.

http://www.envirocentre.ca/
http://www.biketoworkottawa.ca/en/
https://maps.google.ca/
http://rightbike.org/
http://www.biketoworkottawa.ca/en/


The Kanata North BIA 
Networking Series

Last Wednesday 
of every month 5-7pm

The Marshes Golf Club 320 Terry Fox Drive

RSVP to info@kanatanorthbia.ca

Interesting People. 
Intimate Setting.

The opportunities are endless.
Grow your network.

http://www.kanatanorthbia.ca/
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hances are the products used 
everyday by people worldwide 
were not the first of their kind. 

it was refined time and time again, by 
multiple companies. This product used 
today is the result of innovation. innova-
tion is not only evident today, but it has 
been seen throughout history. portugal 
was not the leading country in european 
expansion because they created the 
ship, but because they took the ships 
made by other countries and made 
them better.

Many people think that the innovators  
of today are those who come from ivy-
league schools, are experts in their field, 
and have a whole boatload of money  
behind them for support. simply put, 
they are wrong. oftentimes the large, 
successful innovating companies 
and their founders started off just like 
everyone else. innovation is not creat-
ing some new, revolutionary product 
the world has never seen. in fact, by 
definition, innovation is the improvement 

upon a pre-existing product. it does  
not take a genius to innovate; it takes  
a genius to invent. all of the tools are 
laid out neatly on a table; all one has  
to do is pick up those tools and use 
them efficiently.

reading the biographies of the innova-
tors of today will reveal a shocking truth.  
if these people are not experts, then 
how do they do it? The simple answer  
is passion and persistence. entrepre-
neurs will try hundreds of products be-
fore they get one that is a hit. one just 
doesn't see the many failures of these 
people; they only see the one success 
that made them rich. innovators will 
do anything to create something great, 
including feeding off the knowledge of 
the true experts of the field. Like a  
parasite, they will jump from expert to 
expert, absorbing and benefiting from 
their ideas and knowledge. Take steve 
Jobs for example. he is one of the most 
well-known, successful entrepreneurs 
on the planet. he dropped out of col-
lege, and he was not a genius. he didn't 
create the computer, or the phone, or 
the mp3 player. he worked with experts 
in each respective field, and together 
they did something great.

innovation is everywhere. successful 
companies today don't invent brand 
new products, they innovate existing 
ones. although one would think only  
the brilliant can accomplish this, com-
municating with multiple experts in  
a field, combined with a little passion 
and persistence, can yield much more 
success. history repeats itself. The  
portuguese yesterday, steve Jobs 
today, and tomorrow, it can be you.

C

It does not take a genius to innovate;  
it takes a genius to invent. All of the  

tools are laid out neatly on a table; all one  
has to do is pick up those tools and  
use them efficiently.

Innovators of today
Learners, Not Experts



http://www.premieresuites.com/


10:00am BBQ Lunch & Registration 
11:30am Shotgun Start 

5:00pm Dinner & Auction 

TU
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14

 

Event Highlights: 
 18 Holes of  golf, shotgun start 
 Buffet Lunch 
 Dinner 
 Silent Auction 
 Sponsored contests 
 Welcome gift 

Investors Group Ottawa-Kanata 
Golf Tournament to benefit the 

Kanata Food Cupboard 

 $170/player 
 $680/foursome 

Kanata Golf & 
Country Club 
7000 Campeau Dr., 

Kanata, ON K2K 1X5 

TO REGISTER AND/OR SPONSOR, CONTACT: 
Anthony Sam, Regional Director at 613-591-7639 ext.223 or  

Anthony.Sam@investorsgroup.com 

http://kanata.clublink.ca/
http://kanatafoodcupboard.ca/
http://www.investorsgroup.com/en/default.aspx
http://en.clublink.ca/
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pen source software powers 
most modern technology and 
the reason for this is simple: 

open source saves time and reduces 
development costs. rather than re-
inventing the wheel, developers can 
access freely available code to quickly 
solve many problems they encounter 
during development.

but, what if you’re about to undergo  
an M&a or technology transfer and  
need to verify the intellectual property  
of your software? Maybe you’re part  
of a software supply chain and you have 
to provide a list of third party licenses 
and license obligations included in your 
product… what if the open source 
package you are using contains a secu-
rity vulnerability or encryption content? 
your developers probably haven’t been 
keeping track of all of the open source 
packages they are using…

That’s where protecode comes in. 
headquartered in Kanata, protecode 
provides products and services that 
scan your code base, uncover all open 
source and third party software com-
ponents and report on licensing obliga-
tions, copyrights, security vulnerabilities 
and encryption content within the  
code base.

protecode’s expertise depends on its 
Global ip signatures database (Gips),  
a massive collection of open source and 
public domain code, and it is continually 
updated. aiming to make open source 
compliance as accessible as possible, 
protecode has solutions to fit any  
business need.

protecode’s flagship solution, protecode 
enterprise system™, is a comprehen-
sive solution for managing open source 
components at all stages of the de-
velopment process. with this solution, 
organizations can pre-approve pack-
ages before they enter the development 
environment and manage open source 
in real time on the developer’s desktop.

o

small companies (or products groups 
within larger companies) that  
are just getting started with open source 
management can get up and running 
quickly with protecode compact™. 
compact is a stand-alone, single-seat, 
software license management solution, 
combining the features of the enterprise 
system’s enterprise server (es) and 
enterprise analyzer (ea).

protecode certified™ is a professional 
software code auditing service per-
formed by protecode’s licensing experts 
who will analyze your code, and provide 
a complete view of all third party content 
in a software portfolio.

all protecode open source scanning 
products and services generate a variety 
of reports including: license obligations, 
license compatibility, copyrights, security 
vulnerabilities and encryption content.

protecode was founded in 2007 and 
opened up its headquarters in Kanata 
to take advantage of the wealth of high 
tech knowledge located here. outside  
of north america, protecode relies on  
a network of resellers to sell its products 
and services worldwide.

protecode aims to increase open  
source software adoption and make 
sure quality, security or intellectual 
property do not suffer as a result of 
using open source code. open source 
governance doesn’t have to be difficult 
or require extensive training. with the 
proper tools in place organizations can 
confidently take advantage of all of the 
benefits open source software has  
to offer. For more information, visit  
www.protecode.com.

Protecode: Helping Companies Understand Their Code

Protecode’s expertise 
depends on its Global 

IP Signatures Database 
(GIPS), a massive collection 
of open source and public 
domain code, and it is  
continually updated. 

http://www.protecode.com/


Let us tell yours.

JS Communications is a Kanata-based 
company specialized in public affairs 
and media relations.

http://jscommunications.ca/
http://jscommunications.ca/
https://www.facebook.com/jscommunications.ca
http://ca.linkedin.com/pub/jennifer-stewart/a/5aa/a9
https://twitter.com/JS_Comms


http://www.kanatanorthbia.ca/
http://www.marshesgolfclub.com
http://themarshesgolfclub.com/index.php/the_marshes_womens_golf_society
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By Allan Place

o, you're a young company with 
a hot product that's flying off the 
shelves. The moneys rolling in, 

you're feeling invincible and so have  
set your sights to selling overseas.  
how hard could it be? Talk to anyone 
who has done it and they'll tell you to 
Buckle Up. it will be a rough ride. That 
isn't to say it won't be exciting and 
profitable, but it isn't easy. so why  
do it? advantages of bringing on  
resellers include:

•	Transfer of sales responsibility  
to others so you can focus on  
domestic business.

•	selling internationally faster and  
at a much lower cost than opening 
offices or selling direct

•	a local presence means selling in  
the local language on their time zone.

•	 if you've chosen well, your channel 
will have existing relationships with  
the right customers.

all is not sweetness and light however.

•	you have no direct control over resell-
ers. They may carry multiple products 
and will be loyal to the most profitable 
lines. Unless yours is one of them you 
won't get much attention.

•	 “Mind share equals market share”. 
you must invest heavily in reseller 
relationships; on boarding process, 
training (sales & technical) pre-sales 
engineering, in region travel etc.

•	 it's difficult to establish relationships 
with the customers. if your reseller 
leaves, you lose the customers.

•	you're at the mercy of the reseller's 
ability to sell effectively.

This article touches on three of the  
most important points related to chan-
nel partner selection and Management.

Choosing thE wrong rEsEllEr

you must develop a formalized reseller 
matrix and assess/score prospective 
resellers on a broad range of criteria. 
The following are generally the most 
important.

•	 is their existing customer base  
your buyers?

•	what products are they carrying?  
are they aligned with yours?  
is the source of revenue for  
anyone more than 25%?

•	can they provide the required  
technical support?

•	do they have a strong reputation  
and are financially sound?

•	are their business goals/plan  
aligned with yours?

Getting the right resellers is critical.  
it creates a better partner fit, lowers 
technical support costs, increases 
overall participation, promotes faster  
on boarding, a higher close ratio and  
so reduced recruitment and mainte-
nance costs.

BusinEss plan DEvElopmEnt

“if you don't know where you're going, 
any road will take you there”. The same 
is true of your partners. have business 
planning sessions with them and arrive 
at clearly agreed-on goals, plans of ac-
tion and mutual commitments. This will 
help mitigate disappointment and allow 
you to better monitor their performance.

Selling through

S

channel 101

Have business plan-
ning sessions with 

them and arrive at clearly 
agreed-on goals, plans of 
action and mutual 
commitments.

too muCh too soon

“if you focus on everything, you're 
concentrating on nothing”. at the 
beginning of a reseller/supplier relation-
ship everyone is excited and optimistic. 
resellers frequently underestimate the 
amount of effort and resources needed 
to succeed. you must temper their en-
thusiasm. do not give too much territory 
to a new reseller. it is understood that  
a balance must be struck between  
what type (profile) and how many 
(coverage and capacity) resellers are 
needed. These have to be addressed  
concurrently.



Quality child care programs for busy 
working families looking for conventional 

or flexible child care options.

We offer Child 
Care Solutions!

Care available 
24 hours – 7 days a weekTwo locations 

to serve you! 
* 310 Legget Drive
* 1150 Carling Ave.

(613)592-5002 * www.childrensplace.on.ca

http://www.childrensplace.on.ca/
http://www.childrensplace.on.ca/
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f you're an employer, manager or 
supervisor, it's important to under-
stand what motivates your employees 

and helps them to be fulfilled in their 
jobs. although money is certainly a 
motivating factor for many employees, 
it isn't the only reason that people work 
and get enjoyment from it; in fact, there 
are many other reasons that drive a 
person's desire to work effectively for 
their business.

thE main motivation faCtors  
for an EmployEE arE:

•	wanting to do a good job

•	encouragement from their boss

•	clear goals and objectives

•	Trust and autonomy 

•	coaching and support

•	Teammates

•	environment and surroundings

wanting to Do a gooD JoB

This is a vital part of employees feeling 
valued. no-one wakes up in the morn-
ing and thinks 'i'm going to do a bad 
job today!' instead, employees like to 
feel proud of a job or piece of work that 
they have done well.

you can help this by providing plenty 
of opportunities for employees to show 
they can do a good job. provide work 
that is challenging but not overwhelming 
and that is enjoyable for them to do.

fEEDBaCK from thEir Boss

an important part of helping employees 
to feel valued is in providing positive 
feedback and thanks for a job well 
done. This can be as simple as a quick 
'thank you' or more thorough such as 
a one on one review where you talk 
through a piece of work that they have 
recently completed.

you can help this by recognizing when 
an employee has gone above and be-
yond what might normally be expected 
of them

how to motiVate your emPloyeeS at work

i

And It's not all about the salary!

Having a good team structure makes a big 
difference to how a person enjoys their 

work. A good mix of personalities, approaches 
and skill sets in a team promotes cross team 
working and helps everyone feel that they 
are moving together in the right direction.
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ClEar goals anD oBJECtivEs

employees like to feel that the job they 
are doing makes a difference to the 
business as a whole; people want to 
make an impact. one of the easiest 
ways to do this is to have clear job 
descriptions, objectives and goals that 
you want your employees to reach and 
to review these objectives with them 
on a regular basis, so they know that 
they're on track.

you can help this by developing thor-
ough, easily understandable SMART 
goals and objectives and reviewing 
them regularly with your employees.

proviDing trust anD autonomy

having trust in an employee means 
giving them the autonomy and authority 
to do a specific piece of work in the way 
that they think best, without microman-
aging them. This demonstrates that you 
have confidence in their skills, abilities, 
knowledge and capability.

you can help this by delegating tasks 
and authority to employees and trusting 
that they will get things right.

CoaChing anD support

sometimes, an employee might be a 
little out of their depth, but they want to 
develop their skills and abilities. in these 
cases, you can help them feel better 
about their work by providing coaching, 
support and training.

you can help this by making mentoring, 
training and other help available to them 
and allowing the employee to push 
themselves, providing encouragement 
where needed.

Sometimes, an employee might be  
a little out of their depth, but they  

want to develop their skills and abilities. In  
these cases, you can help them feel better 
about their work by providing coaching,  
support and training.

tEammatEs

having a good team structure makes a 
big difference to how a person enjoys 
their work. a good mix of personalities, 
approaches and skill sets in a team 
promotes cross team working and 
helps everyone feel that they are moving 
together in the right direction.

you can help this by reviewing your 
teams and structures and adapting 
them so that they suit the needs of 
everyone.

EnvironmEnt anD surrounDings

The physical environment that a person 
works in can have a profound effect on 
people's moods. having a light and airy 
office with decent facilities like coffee, 
fresh water, fresh fruit and the like, whilst 
providing a place that employees can 
relax shows that you care about your 
employees when they are on breaks or 
not working.

you can help this by asking your 
employees what types of facilities they 
would like to have in the workplace, and 
doing your best to achieve them.

in Closing

putting these techniques into practice 
will definitely help your employees to 
feel more valued to be useful to your 
organization. Using these practical tips 
can raise morale, help everyone be 
more productive and lead to a happier, 
more fulfilling workplace.



5 K  •  1 0 K  •  1 . 5 K  F U N  R U N  •  1 0 0  M E T R E  T O T  T R O T

A RUN FOR EVERYONE!

JULY 1 KANATA      8 AM to 10 AM
EARL OF MARCH HIGH SCHOOL

FUND RUN TO FUNDRAISE!
Join the Queensway Carleton Hospital
and Fund Run to help advance care for
all ages in our community. Raise $100
and receive a $25 Bushtukah Gift Card 
and an “I’m running with Team QCH” 
t-shirt!

IN SUPPORT OF

REGISTER AT:

RUNOTTAWA.CA
Then follow links to Fund Run with QCH!

http://www.runottawaclub.ca/events/calendar/28th-annual-canada-day-road-races/
http://bushtukah.com/
http://www.runottawa.ca/
http://www.runottawa.ca/
http://kanatafoodcupboard.ca/
http://www.qch.on.ca/Home.aspx?PageID=310&mid=_ctl0_MainMenu__ctl1-menuItem013
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